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“I asked my students to end their narrative papers with a lesson their 
character learns. One student’s lesson is one we can surely all relate to:

‘When life gives you Amazon, you waist (sic)  
your money on it’.

Nicole Ellingson 
NorthLake Park Elementary
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At Colonial High, Rachel Minnear is known for 
creating positive environments where her students 
with special needs are able to better learn and thrive. 
In her themed sensory classrooms, ESE students 
can comfortably interact with and explore their 
surroundings. The sensory stimulation engages 
their brains and helps them better absorb and retain 
information, in addition to developing their visual 
processing and fine and gross motor skills. Minnear 
believes making your room sensory friendly also can 
help tackle behavioral problems and reduce seizures 
in some students. 

A Funny Thing Happened

Start of Third Marking Period  
Jan. 7

Stellar Awards  
Jan. 10

Martin Luther King Jr. Holiday  
(School/District Offices Closed) | Jan 20

Save the  
DATE
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On Dec. 10, 2019, the School Board voted to approve the new Strategic 
Plan.  After reviewing feedback collected from the online feedback form 
and 11 community meetings, each board member and Superintendent 
Jenkins signed their formal approval of “OCPS 2025.”

This new strategic plan will act as a roadmap and guide the work of the 
district for the next five years. The overarching objectives include: 

• high expectations for student learning;
• student social and emotional well-being; 
• dedicated and high-quality team; 
• positive climate and safe environment; 
• efficient operations; and 
•  engaged and invested community.  

The plan ensures that we, in OCPS, will continue to “lead our students to 
success” and provides a strong vision stating that we will work collectively 
to “ensure every student has a promising and successful future.’’ 
Next steps are for the internal OCPS divisions to work collaboratively to 
establish new goals and metrics that will demonstrate how we will fulfill 
our mission. Simultaneously, the district will work to create an internal and 
external communications plan to share this news with all stakeholders.

Stay tuned for additional updates on how you, in the upcoming 
months, can get involved with OCPS 2025 by sharing your connection 
to our core values.

Leadership approves 
OCPS 2025

Branding tip
Official Web and  
Social Graphics Library

In today’s society, websites and social media pages 
serve as calling cards for consumers. Because 
of this, the district’s Public Relations & Graphics 
department is excited to announce the launch of 
our official graphics library. 

School and web administrators will have access to 
district-approved promotional graphics to inform 
families and the community about: 

• Holidays;
• Monthly observances;
• School closings;
• and more

The graphics will be available on the Intranet and 
Google Drive.

In the future, the library also will include templates 
for school usage. Send your suggestions/needs for 
consideration to graphics@ocps.net.

Stay tuned for more.
64541
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Jennifer Frye was selected 
by the Florida Association of 
School Social Workers as the 
School Social Worker of the 
Year. Frye is a social worker for 
the Psychological and Social 
Services team, serving the East 
Learning Community team.

Cameron Duke, coach of the Edgewater 
High varsity football team, was named 
the Florida 7A Football Coach of the Year 
and the Florida Dairy Farmers Coach of 
the Year. His Eagles were the runner up in 
their district conference this season.

Freedom High School Band Director Dr. Michael 
Antmann has been named a semifinalist for the 
2020 Music Educator of the Year by the Recording 
Academy and the GRAMMY Museum. This is the 
second consecutive year he has earned this honor.

Rodney Wells, coach of the Dr. Phillips 
High varsity football team, was chosen by 
the NFL to attend Super Bowl LIV in Miami 
Feb. 2 as part of its 100th anniversary.

The Dr. Phillips High band 
program won The National Band 
Association 2019 Southern Division 
Programs of Excellence Blue 
Ribbon Award. Nationally, 14 band 
programs received this honor. 
The DPHS band program and its 
directors, Charles Watford (far right), 
Nicole Nasralla and James Patrick, 
were recognized in December at 
The Midwest Clinic International 
Band and Orchestra Conference 
in Chicago. The NBA Programs of 
Excellence initiative recognizes 
quality programs at all levels. 

YOU’RE THE

BEST

31868
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Boys Bowling
Apopka (Doug Campbell) - District
East River (Tom Tagye) - District

Girls Bowling
Timber Creek (Sal Del Pazzo) - District

Boys Cross Country
Windermere (Taylor Washington) - District & Region

Girls Cross Country
Winter Park (Kristin McWilliams) - Region
Timber Creek (JulieAnne Halsey) - District

Football
Apopka (Jeff Rolson) - District, 8A State runner-up
Dr. Phillips (Rodney Wells) - District
Edgewater (Cameron Duke) - District, 7A State runner-up
Jones (Elijah Williams) - District, 5A State runner-up
Timber Creek (Jim Buckridge) - District

Boys Golf
Lake Nona (Justin Johnson) - Region
Winter Park (Rob Robison) - District
Windermere (Eric Bacon) - District

Girls Golf
Lake Nona (Janine Mojica) - District
Olympia (Kim Payne) - District
Winter Park (Joseph Difrancesco) - District

Boys Swimming
Olympia (Kathy Zimmermann) - District

Girls Swimming
West Orange (Cindi Brasch) - District

Girls Volleyball
Windermere  (Layla West) - District 

Congratulations to the 
following high school sports 
teams and their coaches for 
capturing 2019 regional 
and district titles:

Winter Park Girls Cross Country

Jones High Football

Lake Nona Girls Golf
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OCPS Parent and Family Engagement will host a Parent Academy, 
“Together, Towards Tomorrow” at Edgewater High School on Jan. 25. This 
academy, primarily for secondary students and families, will include a 
mini magnet school and college fair in collaboration with other district 
offices. Free lunch will be provided for each attending family, in addition to 
translation services and free child care for all students ages 4-18.

OCPS has been awarded $235,000 from the National Academy 
Foundation under the African American Youth STEM Initiative. OCPS 
Career and Technical Education and its dedicated NAF program will use 
this grant funding to support African American students at Edgewater and 
East River high schools with paid internships, exploration trips, software, 
teacher and student recognition, ACT/SAT test preparation, contractual 
services and software.

District Dispatches 

  

The Foundation for OCPS once again received a $15,000 grant from Westgate 
Resorts Foundation to fund new clothing for Kids’ Closet in 2020. Kids’ 
Closet serves OCPS homeless students and families with emergency needs, 
providing free clothing, food and other resources supported by community 
partnerships.

OCPS District Police has been awarded $70,352 from the U.S. Department 
of Justice. The funding will be used to improve security at schools, including 
acquiring and installing technology and equipment to implement a 
District Intelligence Operations Center. This will expedite notifying local law 
enforcement during an emergency.
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In November, Orange Technical College’s Winter Park Campus 
hosted a 40th Anniversary Celebration for Medical 
Assisting, commemorating over four decades of accreditation 
at the campus.  District 6 School Board Member Karen Castor-
Dentel was present, as well as instructors, administrators, 
advisory board members and local industry partners. Edwin 
Hernandez, the new provost of Adventist University of Health 
Sciences in Orlando, delivered the keynote address about the 
importance of compassion, courage and care in the medical 
profession. Judy Sheehan, the instructor who started the 
program, was recognized for her contributions to the school 
and program.

In December, the first class of OCPS teachers in the 
Lockheed Martin UCF Academy of Mathematics 
and Science program earned their masters degrees. 
The two-year education for these Title I educators was 
paid for by Lockheed Martin, UCF and OCPS.

10
92

89

OCPS has designated FortifyFL as its suspicious activity reporting tool.  
Students and parents can instantly relay information to the appropriate 
law enforcement agency and school officials FortifyFL. 

A link to FortifyFL has been placed on the OCPS and Orange Technical 
College’s web pages, and can also be accessed through a shortcut on 

student digital devices. The FortifyFL App can 
also be downloaded onto any digital device 
via the App Store or Google Play.

The OCPS District Police Information Analysis 
Unit has developed an informational training 
to assist schools in promoting FortifyFL. Any 
schools interested in scheduling training for 
students or staff may contact Christina.Ortiz@
ocps.net.
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Name: Todd Pursley
Role: Sergeant, OCPS District Police
Years with OCPS: 2.5
Hometown: Eustis, Fla.

TODD PURSLEY COULD BE HOME RELAXING, 
visiting his grandchildren or playing rounds of golf each day 
after two careers in law enforcement. Instead, he chooses to 
protect and serve the students and staff of Orange County 
Public Schools in this, his third law enforcement role.

Under the leadership of Chief Bryan Holmes, Sgt. Pursley is 
one of 13 male and female OCPS District Police officers in the 
department that was established in 2015.

Sgt. Pursley came to OCPS in 2017, the day after retiring as a 
lieutenant with the Orlando Police Department (23 years). He 
also retired as a master sergeant with the Air Force Security 
Forces (22 years – 11 active duty and 11 reserves).

“My job [in law enforcement] has been very fulfilling to me, to 
be able to try to help people … and I always wanted to treat 
people the way I wanted to be treated,” he said. “It’s a new era, 

and people don’t always respect each other, but you can’t let 
the way people come off to you dictate all the time how you act.”

Since his OCPS training, Sgt. Pursley has served at Positive 
Pathways Transition Center on north Orange Blossom Trail. At 
the location, 3% of OCPS students who are expelled from their 
home school for Level 4 infractions start their school day at  
10:30 a.m.

“I had never worked in a school environment before,” said 
Pursley, who was educated in Lake County and earned his B.A. 
degree in Criminal Justice Administration from Columbia (Mo.) 
College. “I [have] a new and complete respect for teachers, 
especially with our unique perspective here at Positive Pathways, 
with kids who have behavior problems and other issues.”

In recognition of National Law Enforcement Day on Jan. 9, the 
Orange Peal recently spent the day with Sgt. Pursley.

A Day in the Life of…
an OCPS District Police Officer 
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10:06 a.m.: Sgt. Pursley watches as students get off buses at 
the bus drop, enter the basketball courts and take off their belts 
before passing through metal detectors to enter the center.

10:15 a.m.: He answers a call from his partner, Sgt. Ogburn, 
who has to leave school property to address a student matter 
from the previous day.

10:23 a.m.: A bus driver comes over to confer with him about 
report details from the previous day with a student on her bus.

10:31 a.m.: Sgt. Pursley has to privately search two students 
entering school; he requests assistance from an OCPS  
security officer.     

10:49 a.m.: He stops by the office of Mental Health Counselor 
Cody Kimmel to talk about a student behavior issue.

10:51 a.m.: He checks and locks gates around the center’s 
perimeter.

11:20 a.m.: Sgt. Pursley stands in the hallway to monitor 
students for 2nd period class transition duty.

11:29 a.m.: A radio call comes in for help in A pod. Sgts. 
Pursley and Ogburn are among six people who rush to diffuse 
a classroom situation among two boys.

12:40 p.m.: Sgt. Pursley stands and eats his lunch while on 
lunchroom duty.

1:22 p.m.: He stands in the hallway to monitor class transition 
to 4th period. An altercation occurs between two boys. Students 
are separated and taken to see administrators.

1:33 p.m.: Sgt.Pursley goes to observe students in an art class.

1:41 p.m.: He escorts a student who should not have been in 
the class to a behavior dean.

1:59 p.m.: Sgt.Pursley goes back to his office to answer emails.

2:03 p.m.: He stands back on duty in the hallway for class 
transition to 5th period. Then it’s back to his office for paperwork.

2:48 p.m.: Sgt.Pursley is back on duty, standing in the hallway 
for class transition to 6th period.

3:12 p.m.: In his office, Sgt. Ogburn brings in a report for  
his review.

3:32 p.m.: He goes to his hallway post for class transition to 
7th period.

3:43 p.m.: A student asks him about joining the military. Sgt. 
Pursley tells the student that by the end of the day, he will 
identify the closest recruitment office to the student’s home .

4:21 p.m.: He leaves his office headed to the bus drop for 
dismissal duty. On the way, he finds the student to give him 
the requested recruitment office information.

4:40 p.m.: In the misting rain, Sgt. Pursley goes back into the 
center to find a student so he doesn’t miss the bus.

4:49 p.m.: With rain becoming steadier and students waiting 
outside, he drives over to Popeyes next door to inquire about 
when idling buses will move to the school to pick up students.

5:11 p.m.: With administrators attending to a handful of 
students left at the bus drop, Sgt. Pursley walks back into 
center, checking on staff still in the building before he leaves 
for the day.

OCPS District Police 
has jurisdiction over 

all territory within the 
geographical boundaries 

of the district. 

Did You 
Know?
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For 35 years, OCPS 
has offered magnet programs 
to its students as a way for 
students to discover their 
talents and explore their 
interests while focusing on 
academic rigor.

This school year, more than 
7,500 students attend 
elementary, middle school 
and high school magnet 
programs across Orange 
County. In classes, they 
study such diverse topics as 
agriscience; arts; languages; 
criminal justice; entertainment 
production; finance; 
international baccalaureate; 
international studies; 
medicine; STEM; and more.

Now through Saturday, Feb. 
15, students interested in 
attending an OCPS magnet 
program for 2020-21 can 

apply on the School Choice 
Services website here. There, 
one also will find scheduled 
tour dates and open house 
dates for elementary and 
secondary school magnet 
programs, respectively.

According to Greg Moody, 
associate superintendent 
of School Choice Services, 
quality magnet programs 
grow organically as the school 
community determines a 
need or desire.

“Magnet programs typically 
develop first as an in-house 
academy,” he said. “School 
and community support are 
cultivated over time, which 
strengthens the academy 
and provide additional 
educational opportunities. 
This path provides a way 
for the school to develop a 

program that best serves 
the zoned students while 
building a sustainable 
program for future students.” 
The newest magnet programs 
recruiting for 2020-21 are on 
the elementary level: Visual 
& Performing Arts at Maxey 
Elementary and the Advanced 
Curriculum Academy at 
Hungerford Elementary 
School.

Because of an overwhelming 
number of students showing 
a profound interest in the 
visual and performing arts, 
Maxey will offer 60 spaces to 
provide greater exposure to 
the arts than what is offered 
in traditional elementary 
schools.

“It is our belief that students 
in the magnet program will 
gain a greater appreciation 

for the arts and develop their 
own innate creativity while 
improving overall academic 
performance in core subjects,” 
Principal Carletta Davis-
Wilson said.

In addition to students 
creating works of art 
for display in galleries 
and competitions, and 
participating in musical 
performances and stage 
plays, Maxey students will 
visit many professional 
performances at The Orlando 
Ballet, The Garden Theatre 
and the Bob Carr Performing 
Arts Theatre.

Our district has repeatedly been 
recognized by Magnet Schools 
of America for excellence, 
innovation, diversity and 
community involvement  
with our programs.

MAGNET PROGRAMS
GROW TO
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Last April, eight OCPS magnet 
programs were awarded 
the following MSA national 
honors:

• National Certification: 
Howard Middle School 
Academy of the Arts

• National Award of Merit 
– Excellence: Lakeview 
Middle World Language 
Academy

• National Award of 
Merit – Distinction: 
Hunter’s Creek 
Elementary Two-Way 
Dual Language; Jackson 

Middle International 
Baccalaureate; Boone 
High Criminal Justice, 
Law & Finance; Dr. 
Phillips High Center for 
International Studies; 
Oak Ridge High 3DE by 
Junior Achievement; 
and University 
High International 
Baccalaureate

Since May 2016, math 
teacher Leonardo Calderon 
has been the IB coordinator 
at University High. The 
program, which started 
nearly 20 years ago, currently 

has 308 ninth-12th-grade 
students. For the 2020-
21 year, it has 150 seats 
available.

“My greatest satisfaction 
as the coordinator is to see 
that every student in the IB 
Diploma Programme has the 
opportunity to achieve his/
her own American Dream,” he 
said. “With effort, discipline 
and commitment, in four 
years, the students can be 
fluent in a foreign language, 
earn college credits and be 
accepted in the best college 
programs.”

44 programs
Elementary  – 10

Middle – 11
High – 23

OCPS 
MAGNET 

PROGRAMS 

The first OCPS 
magnet program 

was an IB Diploma 
Programme at 

Winter Park High 
in 1985. It is now 

zoned only for 
Winter Park High 

students.

Did You 
Know?

99725

11



150th anniversary celebration 
across the District

Dec. 11, 2019 wasn’t just any Wednesday last 
year; it marked the 150th anniversary of Orange 
County Public Schools! While we are celebrating 
this milestone anniversary all school year, schools 
and work locations across the district found their 
own unique ways to recognize the impact public 

education has had on the Central Florida community. Thanks to 
everyone who helped make our anniversary so memorable. 

Landmarks around Central Florida helped us “Go Orange” as part of our celebration.

Lovell Elementary in Apopka, 
named after the district’s first 
superintendent, William A. Lovell, 
showed its 150 pride.

Orlando Mayor Buddy Dyer presented a 
proclamation to Superintendent Jenkins on 
behalf of the city.

Staff members 
at schools across 
the district wore 
orange as well.

Lakeville Elementary celebrated with 
orange snacks. 

Orange County Convention Center Rosen Centre Hotel Lake Eola Fountain

The Wheel at ICON Park 

Dr. Phillips Center for the 
Performing Arts  

10
02

38
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Time to enroll 
in the Sick Leave Bank 
One thing you can resolve to do this year, if you haven’t 
already done so, is to join the OCPS Sick Leave Bank. It 
is designed to ease an employee’s financial impact from 
serious illness, accident or injury.

Eligible members must be in a benefited position and 
have one or more years of consecutive service, and six days 
of accrued sick leave. (Current members do not need to 
reapply for membership.)

Employees are invited to join twice per school year. The 
next enrollment /withdrawal period is now -Feb. 7. Those 
interested in enrolling or withdrawing can find forms here.

For more information about contributions and enrollment 
forms, visit here.

Upcoming Workshops
• Understanding the FRS Investment Plan –   

Jan. 8, 5-6:30 p.m.

• Investment Planning – Jan. 15, 5-6:30 p.m. 

• Protecting Yourself and Your Loved Ones: Estate and 
Insurance Planning – Jan. 22,  5-6:30 p.m. 

•  Income Tax Planning: Smart Planning for Your Taxes – 
Jan. 29,   5-6:30 p.m. 

Seating is limited, so please register at http://catalog.ocps.net 
For additional information, email retirement.services@ocps.net  
or call 407.317.3227.

All workshops are held at the Ronald Blocker Educational 
Leadership Center Board Room, 445 W. Amelia Street, 
Orlando, FL, 32801. Attendees must park in the RBELC 
parking garage.

Exclusive Gift for OCPS Employees: request a quote 
and receive a free gift!

• Single policy covering both Home  
 and Auto
• One payment; one point of contact;  
 one renewal date
• Only one deductible when a covered  
 loss damages both your car and home
•  Many policy discounts that could  
 significantly lower your premium 

• AAA Members save up to 7% more
• Potential average annual savings  
 of $802

To learn more please contact  
Kathleen Wilder at kwilder@

aaasouth.com
or call 407.647.1033

AAA Insurance Agency has the Home Insurance Solution  
for OCPS employees and their families.  

Contact AAA Insurance and learn about their:

Find your 
personnel 
number hidden 
in the issue 
to win some 
Orange Peal 
swag!
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S P O L E T O I T A L I A N . C O M @ S P O L E T O I T A L I A N

chicken 
or sausage

$39 shrimp or
meatballs

Choose your pasta, sauce, 
protein, and salad. Includes 

bread and fixings.
Feeds 5

EXCLUSIVE DEAL: 
Show your OCPS ID to receive 

5 cookies with your family meal free! Wednesdays!
Family Meal Deal

$29

Expand the possibilities for you and your students. 
Explore special offers on higher education and 
professional development with Capella.

•  50% off tuition for the first 12-week session toward  
    a degree program for eligible students in FlexPath +  
    10% on all subsequent sessions.*
•  $4,000 grant + 10% tuition discount toward a degree  
    program for eligible students in GuidedPath.
•  Free professional development courses, all online and  
    self-paced. 

 *Books, supplies, and other fees may apply.

Build your future with 
Capella University

Accreditations: Capella University is accredited by the Higher Learning Commission.

Higher Learning Commission: https://www.hlcommission.org, 800.621.7440

Capella University: Capella Tower, 225 South Sixth Street, Ninth Floor, Minneapolis, MN 

55402 1.888.CAPELLA (227.3552) © 2019  Capella University     19-1037

    Capella.edu/OCPS

T- Mobile’s best plan. Amplified.
Get up to

33% off
Amplified plans for Orange County Public School Employees  

offer premium features at standard pricing. 

Discounts on all qualifying accounts. 33% based on 4-line account.

Call us at 855-570-9947 or visit us at T- Mobile.com/amplified 

Promo Code: 1737 TMOFAV





BENEFITS BULLETIN
ON YOUR MARK 

GET SET

Register by Thursday, Jan. 23, to be entered into a drawing for a $50 gift card!

JANUARY 2020

KEITH WEST

KATHRYN JACOBY

DAVID SHAVE

Southwest Middle Behavior Specialist 
Keith West, Math Teacher Kathryn Jacoby 
and Physical Education Teacher David 
Shave (pictured above) can’t wait to lace 
up their shoes for this year’s annual “Just 
Walk 10,000 Steps-a-Day™” walking 
program. These three had the highest 
number of steps at their school last 
year and invite other OCPS employees 
to join them this year! Employees who 
choose to sign up are encouraged to log 
daily steps and track progress over the 
course of eight weeks using an issued 
pedometer or your own tracking device. 
 

The personal information gathered 
during the program is entirely 
confidential and will not be disclosed to 
anyone at OCPS. Names will be used for 
gift card drawings throughout the program.

Who is eligible?
All OCPS employees.

Program Features
• FREE Pedometer
• Eight-week online program
• Drawings for $25 and $50 gift cards 

will take place throughout the eight-
week program

How do I get started?
Registration will be available starting 
Thursday, Jan. 16. In order to receive 
your pedometer in a timely manner, 
please register by Thursday, Jan. 23.

The eight-week program is from 
Monday, Feb. 3, through Monday, 
March 30. You can start recording your 
steps on the website on Monday, Feb. 3. 
Click here from home* to register online 
for this program. Choose your primary 
work location using the drop down 
menu and complete all required fields, 
read the Waiver of Liability and agree to 
the terms. 

IMPORTANT: Your pedometer will be 
sent to your wellness representative.

*Since you’ll log your steps at the end of the 
day, we ask that you use a personal email 
account from a personal computer (not work).

If you have questions, please contact 
Employee Wellness at wellness@ocps.
net or 407.317.3200, Ext. 2002929.

The OCPS Walking 
Challenge is back!

WALK!
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January is Cervical Health 
Awareness Month, and the 
Centers for Disease Control and 
Prevention (CDC) wants you to 
know that there’s a lot you can do 
to prevent cervical cancer.

HPV (human papillomavirus) 
is a very common infection that 
spreads through sexual activity. 
Nearly 80 million Americans are 
currently infected with some type 
of HPV, but many people with HPV 
don’t know they are infected. HPV 
is also a major cause of cervical 
cancer. Each year, more than 
12,000 women in the United 
States get cervical cancer.

The good news?
The HPV vaccine can prevent 
HPV that leads to cervical – and 
other types – of cancer.
One way females (and males) can 
protect themselves is through 

vaccination. HPV vaccines are 
recommended for 11- or 12-year-
old males and females. HPV 
vaccines are safe and effective, and 
can protect against some of the 
most common types of HPV that 
can lead to disease and cancer. 
Please consult your doctor if you 
have questions about the benefits 
and risks of HPV vaccine.
Cervical cancer can often 
be prevented with regular 
screening tests (called Pap tests) 
and follow-up care.
Pap tests look for precancers, cell 
changes on the cervix that may 
become cervical cancer if they are 
not treated appropriately.

In honor of National Cervical 
Health Awareness Month, the CDC 
encourages:
• Women to start getting regular 

Pap tests at age 21
• Parents to talk to their 

child’s doctor about the 
appropriateness of the HPV 
vaccine at age 11 or 12*  
*Teens and young adults 
(women up to age 26 and men 
up to age 21) may be eligible to 
get the HPV vaccine if they didn’t 
get it as pre-teens. 

The Patient Protection and 
Affordable Care Act (PPACA) allows 
members of group health plans 
to receive CDC recommended 
immunizations without a 
copayment, coinsurance or 
deductible when delivered by a 
network provider. OCPS Cigna 

members can get the HPV vaccine 
as recommended by the CDC 
at no out-of-pocket cost. The best 
place to receive care is from your 
primary care physician; however, 
some vaccinations are available 
at convenient care centers and 
pharmacies.

To find out if you or your 
dependents are eligible for the 
HPV vaccination or any other 
immunizations, go to http://
cdc.gov/vaccines/ and review 
the appropriate immunization 
schedule or discuss with your 
healthcare provider.

Can the HPV vaccine reduce your risk of cervical cancer?
Information provided by the CDC

Cigna and Employee Wellness want to thank the 1,866 employees who took the 
online health assessment at myCigna.com between Oct. 1 and Dec. 2, 2019. The 
names of all those employees were entered into a drawing for two Fitbit® Charge 3 
devices and two Apple® iPad Pro tablets (256GB)™. Winners of the drawing were:

M’Kaila Cox, Blankner School, Fitbit® Charge 3 device
William Connell, Olympia HS, Fitbit® Charge 3 device
Mark Putchinski, Hunter’s Creek MS, Apple® iPad Pro tablet 
Maria Stanton, Olympia HS, Apple® iPad Pro tablet

Work location Wellness Representatives were an important 
part of communicating the health assessment campaign 
to their colleagues. They had a separate drawing and the 
winners were:

Luis Hernandez-Oliveras, Chickasaw ES, Fitbit® Charge 3 device
Amy Sacks, Dream Lake ES, Fitbit® Charge 3 device
Judith Furio, Laureate Park ES, Apple® iPad Pro tablet
Michele Hipolito, Ocoee MS, Apple® iPad Pro tablet

FUN FACTS: 
This year, we had 
Wellness Reps 
report health 
assessment 
completions from 
136 work locations, 
an increase of 
16 from last year. 
Wellness Reps 
who reported the 
highest number of 
completions were 
the following: (Tied 
at #1) Toby Hurst, 
Bridgewater MS, 
and Stephanie 
Manny, Olympia 
HS, each with 47 
completions; #2: 
Christie Jewell, 
Whispering Oak ES, 
29; #3: Anamarys 
Rodriguez, 
Edgewater HS, 
27; and Michele 
Hipolito, Ocoee 
MS, 26.

Even though the Health Assessment Campaign is over, we still want employees to complete their assessments since it is one of the 
requirements in earning a $100 reward in the MotivateMe program!
1. Go to www.myCigna.com.

• If you have not previously registered for myCigna, select the “Register Now” button and complete the registration process.
• If you have previously registered for myCigna, log in with your User ID and Password.

2. Click on “Take your health assessment” under “My Health.”
3. The page opens so you can take the health assessment. If you don’t know some of your numbers (e.g. blood pressure, cholesterol), you 
can still complete it. You can always edit your assessment after lab work or a doctor’s visit to enter the new information.

Congratulations to our Health 
Assessment Campaign winners!

M’Kaila Cox Luis Hernandez-
Oliveras

William Connell Amy SacksMark Putchinski Judith FurioMaria Stanton Michele Hipolito
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Since its introduction in 2018, OCPS employees who have enrolled in 
Omada have lost more than 8,900 pounds!

You can count Carl Miller Jr. in that group – the OCPS grounds landscaper 
enrolled in the program in April 2019 and to date has dropped more than 
40 pounds!

But it’s more than just losing weight – Omada can help you make gradual 
changes to the way you eat, move, sleep, and manage stress – four lifestyle 
behaviors that can have a direct impact on your health.

Miller said the online lessons have taught him how to eat better, knowing 
which foods to avoid. “I asked the Omada health coach for good recipes 
that I could cook at home,” he explained. “Plus she provided me links for 
at-home workouts.”

When Miller started losing weight, he could move better and that 
motivated him to get stronger. “My fiancée and I joined a gym so I could 
work on my muscles,” he said. In fact, his improved strength and fitness 
enabled him to pass the physical requirements of his position with the 
Grounds/Landscaping department, to which he transferred in October 2019 
from Transportation.

In his current position, Miller said that he averages between 10,000 and 
20,000 steps a day. He said that if he continues to walk this much, he’s 
waiting to see what his goal weight will be. Right now, he’s just enjoying 
the journey to good health and fitness!

New program for hip and knee  
procedures expands to ALL plans

When you’re considering hip or knee surgery, it’s natural to have some 
concerns. But the cost and quality of your care don’t need to cause you extra 
worry. OCPS and Cigna are providing a program that gives you personalized 
guidance and support throughout the entire process – from finding a 
local, quality surgeon to connecting you to additional resources and post-
surgery follow up. And best of all, this program covers the qualifying surgery 
(admission through discharge) at no out-of-pocket cost to you when you 
participate in the program.
 
The program, which became available on Cigna Plans B (Health Reimburse-
ment Account) and C (OAP In-Network) in October, now is available on Plan 
A (Local Plus OAP In-Network) effective Jan. 1, 2020. Remember, it’s 100% 
voluntary. You have the option to have surgery wherever you choose according to 
your regular plan benefits, but you’ll pay more. 

Call 855.678.0042 to see if the surgical and treatment support program 
is right for you! 

Ready to start your own journey with Omada? Remember, you can receive 
the program at no additional cost if you or your covered adult dependents 
are enrolled in the OCPS medical plan offered through Cigna, are at risk for 
diabetes and are accepted into the program.

Take the 1-minute risk screener to see if you’re eligible:  
https://go.omadahealth.com/ocps

Grounds employee started 
health journey with Omada

Carl Miller Jr. – then (April 2019) And now (Nov. 2019)

Make no bones about it:
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AdventHealth Lady Track Shack 5k
Saturday, Feb. 1
7:30 a.m.: 5K Run/Walk 
8:45 a.m.: Kids’ Run
Loch Haven Park
777 E. Princeton St.
Orlando, FL 32803
For more information and to register, please visit: 
http://www.trackshack.com/event/19

American Foundation for Suicide Prevention
Out of the Darkness Community Walk
Saturday, Feb. 1
7:30 a.m.: Registration time
9 a.m.: Program begins
Baldwin Park
2420 Lakemont Avenue
Orlando, FL 32814
For more information and to register, please visit:
https://afsp.donordrive.com/index.
cfm?fuseaction=donorDrive.event&eventID=6422

EVENTS

If you happen to be walking around Lake Baldwin on a Saturday and are passed by 
a super-fit rollerblader, chances are it could be Aimée Hinson, this month’s Healthy 
Hero. Aimée was nominated by Wellness Rep and Blankner School third- and fourth-
grade teacher Debbie Anderson. “She inspires me with her commitment to fitness. She 
rollerblades, runs and lifts weights,” Debbie wrote. “She takes part in many charity races 
and coaches our middle school girls’ track team. Aimée is a wonderful role model for 
her students and coworkers.” 

 Aimée, a second-grade teacher at Blankner, said her commitment to fitness began at 
an early age. “I think I was born with skates on,” she said. “I grew up in Canada so our 
physical education class included skiing and ice skating.” In high school, Aimée played 
basketball and ran track.

Today, the disciplined athlete adheres to a rigorous schedule: running from 6 to 6:45 
a.m. several days a week, hitting the gym every day after school and rollerblading 
between 20 to 40 miles on Saturday mornings. “If I don’t exercise, I feel tired,” she said. 
“It gives me the energy to keep going.” She also reported that her workouts give her 
time to think through things, thus relieving stress as well.

She offers this advice for fellow OCPS employees: “Make it a priority to take time for yourself. If you don’t, you will feel overwhelmed. 
Second, you can start small and increase from there. It doesn’t have to be an hour at the gym. Just start walking in the morning – you 
can see results even with small changes.”

We honor Aimée Hinson as January’s Healthy Hero. Her pursuit of wellness is truly making an impact on her Blankner colleagues  
and students.

If you would like to nominate a co-worker as a Healthy Hero, please e-mail wellness@ocps.net with the candidate’s name, location  
and why they deserve the title.

Healthy Hero

Aimée Hinson is January’s Healthy Hero.
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Workers’ Compensation News
Real work-related accidents that could have been avoided
It’s time to review some avoidable injuries from this year’s Workers’ Comp files:
1. Tripping Hazards. This year, many OCPS employees have injured themselves by stumbling over objects and people. Please be aware 

of your surroundings and watch for tripping hazards.
2. Improper lifting. Multiple employees have reported hurting their backs by lifting heavy boxes or trash cans. Do not lift beyond your 

capacity – you can divide the weight or ask for help.
3. Slips and falls. Most on-the-job accidents in OCPS involve employees slipping and falling. Be extra cautious when walking around 

congested areas, especially cafeterias and hallways.
4. Stairs. Maybe you’re walking on stage to accept an award or maybe you’re coming back from the second floor breakroom with a fresh 

cup of coffee. Either way, be careful. Keep your hand on the handrail at all times when ascending or descending stairs and watch 
the steps carefully so you don’t miss them.  

5. Blind corners. Unsuspecting employees have come around corners, only to collide with coworkers, carts or other equipment. The best 
strategy is to make wide turns when walking around corners to avoid collisions. 

It is the employee’s responsibility to immediately report a work-related injury to a supervisor. Then it is the supervisor’s responsibility to 
ensure the claim is reported to their workers’ compensation contact immediately.

Workers’ Compensation Contact Information 
Telephone 407.317.3904
Email  WorkersComp@ocps.net
Fax  407.317.3906
Website Workers’ Compensation (The Workers Compensation Portal has forms and instructions on how to file a work comp claim.) 

Here is what YOU told us
Last spring, OCPS Insurance Benefits asked you to participate in the 7th 
biennial insurance benefits survey. These benefits are a significant part of your 
total compensation and your feedback is important to us.

81.6%
Flexible Spending 
Accounts

40.1%
1

2

3

Of respondents either “strongly agree” 
or “somewhat agree” that the medical 
benefit is worth the premium they pay.

is the benefit currently offered 
that respondents would like to 
learn more about

NETWORK 
FEATURES: 
MOST 
IMPORTANT

Quality of care 
provided by 
network doctors

Quality of care 
provided by 
network hospitals

Large list of 
doctors from 
which to select

Of respondents read 
every issue of the 
Benefits Bulletin 

Look for 
more results 
in upcoming 
editions of 

the Benefits 
Bulletin!
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